S-F-'JTLBM ENT AGREE’MENT AND GENERAL RELEASE

THIS, SETTLEMF NT AGREEMENT AND GENERAL REL PASE is made:and entered
it by and am . Management Corpsratmn (“I:‘.Dl\/IC“)~ Argosy. Umversny‘ 4
(“Respondents™) “Charging Party”), and the United States Department of Justice,
Civil Rights ice -of Special Counsel for Tmniigration-Related Unfair Employment
Practices (“Office of Special Counsel")

WHEREAS. on August 25, 009 ihe Office of Special Counsel received a charge fi Ied
by the Charomcr Party against Respondent alleging citizenship status discrimination. and
istimidation in violation of the unfair immigration-related employmem practices provisions-of §
U.S.C. § 1324b (the “Act“)

WHEREAS, the Ofﬁ’c_e of Special Counsel determined duﬁng '-ihé, course of ils.
investigation of the charge that there is reasonable cause t0 belicve that Respondents committed
citizenship status discrimination and intimidation in vilation of the Act. '

WHEREAS, Respondcnts and the Chﬂgmg Party’ acknowledge that they are voluntarily .
emenng inte this Agreement

NOW, THEREFORE, in consideration of the premtses and mutnal pmmxses herem
coniamed itis agrced as follows:

' I__ 'Respondents 'agrea to pay 1he Chargmg Party sev enAtho atid, ohe hundred dollats.

Revenue SerQsce‘s fermula for intetrest on ta underp Thents in: eﬂect'.;iurmo the
quarter. begmmng July 1, 2009, and ending: September 30, 2009.

S

The paymt.nt to. the Chargmg Party chscussed in the preceding paragraph. shall be
-, paid directly to the Charging Party, by certified or registered mail, feturn receipt
requested, within ten days. from the date Respondents receive a fully signed copy
of this Settlement Agreement and General Release (“Agreement’ ). Respondents
will provide the Office of Special Counse] with a copy of the cover letter and
check, mcludmg attachments, vmthm the ten—day penod

3 Respondents agree that it shall not discriminate on the basis of citizenship status
or national origin in v101atron of 8 U S.C. § 13’74b -

4. .Responden’cs agree thiat it shall not mtlmldate -or retahiate ag,amst any mdmdual as
,prohxbned by 8 U.S.C. § 1324b. ’ ‘ a
5. Respendems agree that it will not dlscnmmate intimidate: or retahate against the

Charginig Party or any other person for his or her partmxpauon iny this.mafter.
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11.

Respondcnts agree to post a copy of the attached Notice provided by the United
States Department of Justice (Attachment A) in all places where netices to
employees and job applicants are normally posted. The Neotice will be posted
within ninety days from the date that Respondents receive a fully sighed copy of
this Agreement and will rémain posted for one year thereafter.

Respondents agree to. distribute a copy of its amcndc,d “Pelicy chardmg the
Hiring of Alies Who Require Employer Sponsorship” (Attachment B) to all
employees who .are responsible for formulating and/or ¢arrying out Respondents’
emiployment eligibility verification policy, inchuding all imanagérs and humdn
resoutces employees who have amy role in completing the DHS Form I-9
(collecuvcly, *Affected Employees.™) For these purposes, effective: distribution
may be accomphshed by sending to each Affected Employee an electeonic link to
the policy on Respendents interndl pelicy database. :

Within niriety days of receipt of a fully signed. 'copy of this Agreement,
Respondents will in¢lude in its mandatory training for all new managers a specxf o
section] regarding thigir respons1b111t1cs under § U.8.C. § 1324b.

| Within one hllnd_.red' and itwenty days of receipt of a fully signed copy of this

Agreement, Respondents will ensure that all Affected Employees have:

a) attended a seminar concerning an employer's
obligations under 8 U.S.C. § 1324b~f or -

b): viewed an educatxonal videotape regardmo &
U.S.C. § 1324b. The vidéotape is available
enlire et hitp/www.justice. govieri/osel:
Alternatively, the Office of Special Counsel
will provide hard copies of the video to
Respondeits atl_thei’r request;

Respondents agree that the Office of Speeial Counsel may review compliance .
with this Agreement for a period of onc year ffom exécution of this Agteernent.
As a part of such review, the Office of Special Counsel may ruqun:e written
reports concerhihg c,ompl;anc_,e inspect Respondents™ premises, examine
withesses, and examing and -copy Respondents® deciments. at the expense of the
Office of Speua] Counsel. Such requests must be fully satisfied by Respondents
within fen business - days of receipt of a written request from the Office of Special -
Counsel to Respondents; counsel. ‘

The Chargmg Party agrees to withdraw with prejuéuce the charge filed agamst
Responderits on August 25, 2009, with the Office of Special Counsel. The
Charging Party’s signature on this Agreement will constitute a request for such
withdrawal. The Office of Special Counsel agrees to accept the withdrawal of
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- 15,

16.

17.

18.

19,

exeept for paragraph one, and

this charge upon the satisfaction of paragraph orie of this Agrccmem and WJJI
dismiss the charge in, accordance therewith.,

The Charging Party hereby waives, releases ‘and covenants not to sue 61'
commence any proceedmg agamst Respondents w1th the Oﬁﬁce of the C,hxcf

- Departmem of Justhe w1th respcct to the charoe he hlcd on Augusl '?5 2009

with the Office of Specxal Counsel.

This Agreemnent: may be enforeed in the United States Distiict Court for the.
Western District of Permsy]v ania. -

. This Agreement, subject to paragraph fifteen bclow resolves. any and all

differénces between the parties relating to the charge filed by the Chargm;, Party -

through the date this Agrccmen’c is signed by all parties.

This Agreement does not affect the right of any mdmdual (other than the
Charging Party as sét forth gbove in paragraphs eleven and twelve) fo file a
charge alleging an unfair immigration related employment practice against
Respondents with the. Qffice of Special Counsel or the right of the Office of
Special Counsel to mvcstlgate. or file a c.omplamt on’ behalf of “any -such
mdmdual :

The Office of Speclal Counsel and Respondents agree; in thc cveni the. Chatging
Party ‘does: not sign this Agreement, o be bound by the terris of this. Agreement.
the aﬂure to obtain the Charging Part} s
signature does not affect the validity of this Agreement. If the Chiargitg Paity
fails to sign this. Agreement, the Office of Special Counsel agrees that it will
rignetheless close the investigation of the Charging Party § charge in accordance
with the terms of this Agre¢ment.

Should any provision of this Agreement be declaréd or detenmined by any court to.
be illegal or invalid, the validity of the remaining parts, terms or provisions shall
ot be affected thereby and said illegal orinvalid part, term. or provision shall be.

‘deemed mot to be a part of this Agreement. Respondénts, the Office of Specxal

Counsel and the. Charging Party agtee that they will not, individually or in
‘combination with another, seek to have any court declare or determine that any

~ provision of this Agreementis invalid.

This Agree it Ts feither an édmxssion by Respondents of any act in .wiclaﬁon of
8 U.8.C. § 1324b nor an admissivti by the Umted States of the. riierits of any: of
Respondents® defénses.

‘The Spcc1a1 Counse] Respondents, and the Charging Party agtee to bear their
own-costs, attorneys’ fees. and gther expenses mc.urred in this action.
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20.  This Agreement sets forth the entire agrecment between the parties hereto, and -
fully supersedes any and all prior agreements or understandings. between the
parties pertainihg to the subject matter herein.

21. This Agreement may be executed in multiple counterparts, each of which together
shall be con31dered an.ori gmal biit 41l of W}uch shall constitute one agreement_

Respondents« Educatmn Management Corporatmn (EDMC) and
Arcosy Umvemty

'Dafe,éf: 11/025//@ -

ﬁJDevitE Kramer, Esq.. A-ttom‘,ey for Réspondents
Charging Party
‘Dated: |

B:y;

Office of Speeial Counsel
Dated: o/ ‘5 zO/o
Katherine A. Baldwin
Deputy Special Counsel
Erk Lang :
Senior Trial Attorney
Office of Special Counsel for
Imimigration Related Unfair
Employmient Practices
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